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APPENDIX 

I. COMPLIANCE WITH NONDISCRIMINATION
As part of its commitment to maintaining an environment free from unlawful discrimination, the
Institution shall comply with all applicable federal laws, regulations, executive orders, and
agency guidance relating to equal opportunity, nondiscrimination, and accessibility. The
Institution does not discriminate on the basis of race, sex, sexual orientation, religion, color,
national or ethnic origin, age, disability, military service, covered veteran status, or genetic
information in the administration of its educational programs, activities, admissions policies,
scholarship and loan programs, athletics, employment practices, or other institution-
administered programs, except as otherwise permitted by law.

Applicable federal authorities include, but are not limited to, Title VII of the Civil Rights Act of
1964, Title IX of the Education Amendments of 1972, Sections 503 and 504 of the Rehabilitation
Act of 1973, the Americans with Disabilities Act of 1990, the Age Discrimination in Employment
Act of 1967, the Vietnam Era Veterans' Readjustment Assistance Act, the Uniformed Services
Employment and Reemployment Rights Act, the Genetic Information Nondiscrimination Act, the
Violence Against Women Act of 1994, and their implementing regulations and guidance.

II. DEFINITION
For purposes of this Policy, the following terms will have corresponding definitions.

Advisor: A person chosen by a party or appointed by the Institution to accompany the party
to meetings related to the resolution process, to advise the party on that process, and to
conduct cross-examination for the party at the hearing, if any.

Chancellor: The chief executive officer of a public postsecondary education Institution.

Coercion: The use of express or implied threats, intimidation, or physical force, which places
an individual in fear of immediate harm or physical injury or causes a person to engage in
unwelcome sexual activity. Coercion also includes administering a drug, intoxicant, or similar
substance with the intent to impair that person’s ability to consent prior to engaging in sexual
activity.

Complainant: An individual who is alleged to be the victim of behavior that could constitute
power-based violence under this policy (or an individual who is alleged to be the victim of
conduct that could constitute sexual harassment under Title IX) irrespective of whether a
Formal Complaint has been filed.

Confidential Advisor: A person designated by an Institution to provide emergency and
ongoing support to students who are alleged victims of power-based violence.

Consent: Consent to engage in sexual activity must exist from beginning to end of each
instance of sexual activity. Consent is demonstrated through mutually understandable words
and/or actions that clearly indicate a willingness to engage in a specific sexual activity. Silence
alone, without actions evidencing permission, does not demonstrate Consent. Consent must
be knowing and voluntary. To give Consent, a person must be of legal age. Assent does not
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constitute Consent if obtained through coercion or from an individual whom the Alleged 
Offender knows or reasonably should know is Incapacitated. The responsibility of obtaining 
Consent rests with the person initiating sexual activity. Use of alcohol or drugs does not 
diminish one’s responsibility to obtain Consent. Consent to engage in sexual activity may be 
withdrawn by any person at any time. Once withdrawal of Consent has been expressed, the 
sexual activity must cease. Consent is automatically withdrawn by a person who is no longer 
capable of giving Consent. A current or previous consensual dating or sexual relationship 
between the parties does not itself imply Consent or preclude a finding of responsibility. 

Decision Maker: An individual selected by the institution and charged with determining 
responsibility for an allegation of power-based violence. 

Employee: An employee is defined as: 

i. An administrative officer, official, or employee of a public postsecondary education 
board or Institution. 

ii. Anyone appointed to a public postsecondary education board or Institution. 
 

 
iii. Anyone employed by or through a public postsecondary education board or 

Institution. 
iv. Anyone employed by a foundation or association related to a System Management 

Board or Institution. 

The employee category does not include a student enrolled at a public postsecondary 
institution whose employment is contingent upon enrollment as a student, unless the student 
works for the Institution in a position such as a teaching assistant or residential advisor. 

 
Formal Complaint: A signed document filed by a Complainant or signed by the Title IX 
Coordinator alleging power-based violence or retaliation and requesting the Institution 
investigate and possibly adjudicate the alleged issue. A third party who knows of or witnessed 
an incident of power-based violence but who did not suffer such conduct themselves may 
request that the Institution treat their third-party Report as a Formal Complaint. The Institution 
can convert a Report to a Formal Complaint if it determines that, in order to meet its state 
and/or federal obligations to provide a safe and nondiscriminatory environment for the broader 
institutional community, it must take further steps to address and resolve the matter. 

For purposes of alleged misconduct that satisfies the jurisdictional requirements of Title IX, 
see Formal Complaint in the Title IX Grievance Policy. 

 
Institution: A public postsecondary education institution. 

Informal Resolution: A voluntary process that is separate and distinct from an Institution’s 
investigation and adjudication processes that allows the parties (i.e., Complainant and 
Respondent) to reach a mutually agreeable resolution. 

Incapacitation: An individual is considered to be incapacitated if, by reason of mental or 
physical condition, the individual is manifestly unable to make a knowing and deliberate choice 
to engage in sexual activity. Individuals who are asleep, unresponsive, or unconscious are 



3 
 

incapacitated. Other indicators that an individual may be incapacitated include, but are not 
limited to, inability to communicate coherently, inability to dress/undress without assistance, 
inability to walk without assistance, slurred speech, loss of coordination, vomiting, or inability 
to perform other physical or cognitive tasks without assistance. 

Investigators: Individuals designated by the Title IX Coordinator to conduct an investigation 
of alleged power-based violence. The Investigators will be a trained individuals who 
objectively collects and examines the facts and circumstances of potential violations of this 
Policy and documents them for review. The Investigators will be neutral and will not have a 
conflict of interest or bias against the Complainant or Respondent, or Complainants and 
Respondents generally. 

Mandatory Reporter: An individual who is obligated by law to report any knowledge they 
may have of power-based violence. For purposes of this Policy, mandatory reporters include 
Responsible Employees. (See definition of Responsible Employee.) 

 

Power-based Violence: Any form of interpersonal conduct intended to control, coerce, 
harm, exploit or intimidate another person on the basis of sex through the assertion of 
power or authority over the person which shall include the following: 

a. Dating violence (R.S. 46:2151). 
b. Any conduct prohibited by R.S. 14:73.13 or 73.14, or any successor statute, involving 

media generated by artificial intelligence or deepfake media depicting sexual imagery. 
c. Domestic abuse and family violence (R.S. 46:2121.1(2) and 2132(3)). For the 

purpose of this Part, domestic abuse shall also include any act or threat to act that is 
intended to coerce, control, punish, intimidate, or exact revenge on the other party, 
for the purpose of preventing the victim from reporting to law enforcement or 
requesting medical assistance or emergency victim services, or for the purpose of 
depriving the victim of the means or ability to resist the abuse or escape the 
relationship. 

d. Nonconsensual observation of another person's sexuality without the other person's 
consent, including voyeurism (R.S. 14:283.1), video voyeurism (R.S. 14:283), 
nonconsensual disclosure of a private image (R.S. 14:283.2), and peeping tom 
activities (R.S. 14:284). 

e. Sexual assault (R.S. 14:41, 42 through 43.5, 89, 89.1, and 106). 
i. Sexual Battery (14:43.1) 
ii. Misdemeanor sexual battery (14:43.1.1) 
iii. Second degree sexual battery (14:43.2) 
iv. Oral sexual battery (14:43.3) 
v. Female genital mutilation (14:43.4) 
vi. Intentional exposure to HIV (14:43.5) 
vii. Crime against nature (14:89) 
viii. Aggravated Crime against nature (14:89.1) 
ix. Obscenity (14:106) 

f. Sexual exploitation means an act attempted or committed by a person for sexual 
gratification, financial gain, or other advancement through the abuse of another 
person's sexuality including prostituting another person (R.S. 14:46.2 and 82 

http://legis.la.gov/legis/Law.aspx?d=100568
http://legis.la.gov/legis/Law.aspx?p=y&d=100545
http://legis.la.gov/legis/Law.aspx?d=100555
http://xhttp/legis.la.gov/Legis/Law.aspx?d=78391
http://legis.la.gov/Legis/Law.aspx?d=78391
http://legis.la.gov/Legis/Law.aspx?d=78391
http://legis.la.gov/Legis/Law.aspx?d=78392
http://legis.la.gov/Legis/Law.aspx?d=78528
http://legis.la.gov/Legis/Law.aspx?d=78529
http://legis.la.gov/Legis/Law.aspx?d=78536
http://legis.la.gov/Legis/Law.aspx?d=78695
http://legis.la.gov/Legis/Law.aspx?d=78695
http://legis.la.gov/Legis/Law.aspx?d=78258
http://legis.la.gov/Legis/Law.aspx?d=78532
http://legis.la.gov/Legis/Law.aspx?d=963337
http://legis.la.gov/Legis/Law.aspx?d=78533
http://legis.la.gov/Legis/Law.aspx?d=78534
http://legis.la.gov/Legis/Law.aspx?d=78535
http://legis.la.gov/Legis/Law.aspx?d=78536
http://legis.la.gov/Legis/Law.aspx?d=78695
http://legis.la.gov/Legis/Law.aspx?d=78696
http://legis.la.gov/Legis/Law.aspx?d=78258
http://legis.la.gov/Legis/Law.aspx?d=320889
http://legis.la.gov/Legis/Law.aspx?d=78677
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through 86). 
i. Human trafficking (14:46.2) 
ii. Prostitution (14:82) 
iii. Prostitution of person under 18 (14:82.1) 
iv. Purchase of commercial sexual activity (14:82.2) 
v. Solicitation for prostitutes (14:83) 
vi. Inciting prostitution (14:83.1) 
vii. Promoting prostitution (14:83.2) 
viii. Prostitution by massage (14:83.3) 
ix. Sexual massages (14:83.4) 
x. Pandering (sexual) (14:84) 
xi. Letting premises for prostitution (14:85) 
xii. Enticing persons into prostitution (14:86) 

g. Sexual harassment means unwelcome sexual advances, requests for sexual favors, 
and other verbal, physical, or inappropriate conduct of a sexual nature when the 
conduct explicitly or implicitly affects an individual's employment or education, 
unreasonably interferes with an individual's work or educational performance, or 
creates an intimidating, hostile, or offensive work or educational environment and 
has no legitimate relationship to the subject matter of a course or academic 
research. 

h. Stalking (R.S. 14:40.2) and cyberstalking (R.S. 14:40.3). 
i. Unlawful communications (R.S. 14:285 (A)(1) and (4)). 
j. Unwelcome sexual or sex-based conduct that is objectively offensive and has a 

discriminatory intent. 

 
Respondent: An individual who has been accused in a Report or Formal Complaint of conduct 
that could constitute power-based violence prohibited under this Policy (or, under the Title IX 
Grievance policy, an individual alleged to be the perpetrator of conduct that could constitute 
sexual harassment under Title IX). 

Responsible Employee: An employee who receives a direct statement regarding or witnesses 
an incident of power-based violence. Responsible Employees do not include an employee 
designated as a Confidential Advisor pursuant to R.S. 17:3399.15(B) or an employee who has 
privileged communications with a student as provided by law. 

System: A Louisiana public postsecondary management board. 

System President: The president of a public postsecondary education system. 

Supportive Measures: Non-disciplinary, non-punitive individualized services offered as 
appropriate, as reasonably available, and without fee or charge to the parties before or after the 
filing of a Formal Complaint or where no Formal Complaint has been filed. Such measures are 
designed to restore or preserve equal access to the education program or activity without 
unreasonably burdening the other party, including measures designed to protect the safety of all 
parties or the Institution’s educational environment, or deter sexual harassment. Supportive 
Measures may include counseling, extensions of deadlines or other course-related adjustments, 
modifications of work or class schedules, campus escort services, mutual restrictions on contact 
between the parties, changes in work or housing locations, leaves of absence, increased security 

http://legis.la.gov/Legis/Law.aspx?d=78687
http://legis.la.gov/Legis/Law.aspx?d=320889
http://legis.la.gov/Legis/Law.aspx?d=78677
http://legis.la.gov/Legis/Law.aspx?d=78678
http://legis.la.gov/Legis/Law.aspx?d=919550
http://legis.la.gov/Legis/Law.aspx?d=78679
http://legis.la.gov/Legis/Law.aspx?d=78680
http://legis.la.gov/Legis/Law.aspx?d=78681
http://legis.la.gov/Legis/Law.aspx?d=78682
http://legis.la.gov/Legis/Law.aspx?d=78683
http://legis.la.gov/Legis/Law.aspx?d=78684
http://legis.la.gov/Legis/Law.aspx?d=78685
http://legis.la.gov/Legis/Law.aspx?d=78687
http://legis.la.gov/Legis/Law.aspx?d=78515
http://legis.la.gov/Legis/Law.aspx?d=78516
http://legis.la.gov/Legis/Law.aspx?d=78393
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and monitoring of certain areas of the campus, and other similar measures. 

Title IX Coordinator: The individual designated by a public postsecondary education institution 
as the official for coordinating the Institution's efforts to comply with and carry out its 
responsibilities under Title IX of the Education Amendments of 1972 and Act 472 the 2021 
Regular Legislative Session of the Louisiana Legislature. 

Title IX Grievance Procedure: A process for addressing and resolving a “Formal Complaint” 
that satisfies requirements set forth in 34 C.F.R. §106.30. See accompanying Title IX 
Grievance Procedure for key terms. 

Title IX Sexual Harassment: For the purposes of determining whether power-based violence 
will be treated as a potential violation of Title IX in accordance with the Title IX Grievance 
Procedure, Title IX sexual harassment means conduct on the basis of sex that satisfies one or 
more of the following: 

A. An employee of the Institution conditioning the provision of an aid, benefit, or service of 
the recipient on an individual's participation in unwelcome sexual conduct; 

B. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and 
objectively offensive that it effectively denies a person equal access to the recipient's 
education program or activity; or 

C.  “Sexual assault” as defined in 20 U.S.C. 1092(f)(6)(A)(v), “dating violence” as defined in 
34 U.S.C. 12291(a)(10), “domestic violence” as defined in 34 U.S.C. 12291(a)(8), or 
“stalking” as defined in 34 U.S.C. 12291(a)(30). 

 
 

III. ADMINSITRATIVE REPORTING  
 

1. Title IX Coordinator (Form)  
Note: RS 17:3399.13.1(A) requires the submission of reports to the Institution’s Chancellor 
by October 10 and April 10.  

 
2. Chancellor (Form)  

Note: RS 17:3399.13.1(C) requires the submission of biannual reports to the System 
President 14 days after receipt from the Institution’s Title IX Coordinator. To ensure 
timeliness of compliance BOR recommends submitting reports to System Board by October 
24 and April 24.  
 

3. System President (Form)  
Note: RS 17:3399.13.1(D) requires the submission of biannual reports to the System Board 
14 days after receipt from the Institution’s Chancellor. To ensure timeliness of compliance 
BOR recommends submitting reports to System Board by November 7 and May 8.  
 

4. System Board (Form)  
Note: R.S. 17:3399.13.1(E), annual incident reports are due to the Board of Regents by 
December 31 and annual training reports are due by January 30. To allow sufficient time for 
review and follow-up, institutions are encouraged to submit incident reports by December 1 
and training reports by January 20. The Board of Regents will also request an interim 
compliance report from each system by June 1. 
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5. BOR  
Note: RS 17:3399.13.1(G) requires the submission of reports to the Legislature by February 
28. To ensure timeliness of compliance BOR will attempt to submit reports to the Legislature 
by early January. 
 
 
All reporting forms can be found on drop box
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